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JOY 94.9 is a gay and lesbian volunteer based community
radio station, committed to providing a voice for the diverse
lesbian and gay communities, enabling freedom of
expression, the breaking down of isolation, and the
celebration of our culture, achievements and pride.

Purpose Statement

The purpose for which JOY Melbourne is established
is to provide the opportunity for freedom of expression,
the breaking down of isolation and the celebration of the
culture, achievements and pride
of the diverse gay communities.

Special thanks to Carol-Joy Pirie for cover design and all contributors including
Leenie Fabri for compiling and layout, Phillippe Cahill and Chris Furneaux
for proof-reading, and Anne Hamilton for administrative assistance.
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President’s Report

Breed Lewis

It was with mixed feelings that | took the reins in the role of President, after my dear colleague
David McCarthy stepped down for health reasons. Firstly, David’s are big shoes to fill! | was also
concerned about my ability to commit the time needed to fulfil the role. However, my commitment
to support the Board and to step up from the Vice President role to take over from David was
validated by the overwhelming support | received from my fellow Board members.

Here are just some of the things your Board Members have
been up to on your behalf this year:

Alastair McKenzie — Vice President since November 2011, has assisted and supported me
enormously this year. Alastair has amazing organisational skills in addition to his financial skills,
and makes a significant contribution in ensuring that as a Board we are performing as we should.
He keeps us on track with his pragmatic insights and has the courage to ‘call’ issues as they are.
Alastair spread his wings and chaired the JOY Programming Committee (JOYpac) this year.
Alastair took the approach of inviting members to join the committee, in an effort to broaden the
opinion base, and to ensure our programming is representative of our membership. Thank you
Alastair, your contribution, particularly as Vice-President, is very much appreciated.

Anthony Vitale joined the Board at the AGM in 2011. He brings professionalism, enthusiasm, and
a great deal of experience. Anthony chairs the Social Media Committee. Together with the
committee, Anthony has launched the Social Media Policy. Moving forward the plan is to develop
a Social Media Framework, and following that a Social Media Strategy. In addition, Anthony
recently took up the role of Public Officer following the resignation of Nick Bassett. This is an
interim appointment until the new Board is in place.

Jed Gilbert assumed the role of Treasurer this year, chairing the Finance and Audit Committee.
This committee plays the important role of overseeing the financial management of the
organisation, to ensure appropriate governance is in place. The result of this enormously
successful initiative is completely transparency, and confidence in the financial management of
the organisation. Our continual improvement approach led to the revision of some of our key poli-
cies in this area this year. Jed also oversees the progress of the Strategic Plan and ensures it
stays front of mind for the Board. Jed organised a planning day on September 8 to re-visit both
the Cultural Survey Report and the Strategic Plan. This was a very successful day and we have
now taken our Strategic Planning to a new level.

Kyle Minall resigned from membership committee to take a more active role as vice-chair of
JOYpac — a succession plan devised by Alastair. Kyle has risen to this task with aplomb, and is
actively involved in chairing the meeting and in decision-making with the committee.

Greg Adkins graciously accepted the task of re-vitalising the membership committee, and is
actively recruiting for this committee. With Greg’s knowledge of the organisation, he will be a
great asset to this committee. Greg also conducted a review of the Constitution this year.



Trish Kerin, due to work commitments, has stepped down as chair of Performance Committee,
but still actively participates in Board meetings, and is a member of the Risk Committee.
Regardless of where she is, Trish always manages to attend our meetings, even if it is by phone.
Trish is a rational, thoughtful contributor, and | have valued her advice and counsel this year.

David McCarthy (Macca) returned to the Board in June 2012, much to the delight of all Board
members. Even when he was on leave of absence, he was available to me when | needed his
counsel. He has taken on responsibility to represent JOY 94.9 on a working group at BeyondBlue.
This is building on the relationship we have been nurturing with this important organisation, a
natural fit as a community partner for JOY 94.9.

David also co-hosted our outside broadcast with 3AW’s Neil Mitchell. This was a momentous
event for JOY 94.9, evidenced by the wonderful response we have had from members and
non-members, JOY listeners and 3AW listeners.

I would like to take this opportunity to thank all of our guests on the broadcast who included Lord
Mayor Robert Doyle, Hon. Jeff Kennett, Bronwyn Pike, and Michael Carr-Gregg. To everyone
who listened, turned up in the rain, and called in, thank you for your support. The topic of youth
depression and suicide, particularly in our community, is one that we must continue to promote,
so that we can hopefully make a change in someone’s life. | know that Macca and Neil have
plans for future events, so watch this space.

As president, my role is to chair the Patrons’ Committee, which worked hard to organise the
Launch Event on September 13, 2012.

| am truly fortunate to have worked with such a great team
this year, and everything we did, easy or tough, we did as a
team, so thank you all!

The 3AW outside broadcast (OB) was one of the highlights of 2012. However, it was not our only
successful OB. We conducted a very successful OB at the MCG, in conjunction with AFL, as the
AFL works on improving diversity in the AFL Community. We also attended Mardi Gras as a
media partner this year, as well as having OB’s at Midsumma, Chillout etc.
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Pictured L - R:

Dean Beck, Victorian Women'’s Football League
Director of Media Leesa Catto, Jade Gulliver.
Photographer: Betty Sujecki

Alastair McKenzie and | had a meeting with the Lord Mayor Robert Doyle in February 2012.
Among the things we discussed with Lord Mayor were:

. Our tenure at 225 Bourke Street. Whilst the Lord Mayor cannot guarantee unlimited
tenure at 225 Bourke Street, he did assure us that should there be an imperative to
move us, we would have adequate notice, and he would endeavour to ‘house’ us
elsewhere.

. A major event to cover GLBTI youth suicide and depression. The Lord Mayor
suggested we contact Neil Mitchell, which | did. Neil responded positively within an
hour of my email, and the rest is history.



The launch of a Patrons’ Program for JOY 94.9. The Lord Mayor agreed to host our event at
Melbourne Town Hall on September 13, 2012. JOY 94.9 is blessed to have such a generous
Patron as Robert Doyle. The Patrons’ Program is an important initiative for JOY 94.9. We have
many truly generous benefactors, but we have not ever put a formal structure around the process
of donating to JOY 94.9. We recognised the need to put a process in place, whereby people who
wish to donate have the opportunity of making either one-off or regular payments, can select an
area of JOY where they would like their funds invested, and also receive recognition as a Patron
of JOY 94.9. You will hear more about this initiative as it gains momentum throughout 2012.

Pictured L - R:

Breed Lewis, Jeff Kennett,

Conrad Browne, Lord Mayor Robert Doyle.
Photographer: Betty Sujecki

One of my first tasks as President was to appoint Conrad Browne as Acting General Manager
following the resignation of Corey Irlam. As a Board we decided to promote someone internally to
the role, and give him/her the opportunity to demonstrate the skills required. | am very pleased to
say that Conrad’s position was made permanent effective July 1, 2012. He has shown
professionalism, determination, integrity and resilience, and we are very happy with our decision
to appoint him.

One of the initiatives | worked on this year was the development and roll-out of a Cultural Survey.
Jed Gilbert and Leenie Fabri (Manager, People, Services and Culture) worked with me on this
initiative. The survey went out just before Easter. The results were analysed by an independent
consultant, who provided us with a report. This report has been shared with the volunteers, and
the results were workshopped at our planning day on September 8. The outcomes of the
workshop will be actioned in the coming year. The plan is to conduct this survey on an annual
basis.

And so, as my tenure as President draws to a close, | wish to thank everyone at JOY 94.9 for
their support and cooperation. You are truly inspiring — both staff and volunteers — and you
deserve to be part of one of the best GLBTI Community organisations in Australia. It is
because of you that we belong in that category.

To JOY members, many many thanks for your support.
Without you we couldn’t do it. Please keep listening, and if
you want to be involved, contact us! We would love to have
you as a volunteer.

Kind regards

Breed Lewis
President



Finance Committee Report

As the financial year closes, it's a great time to reflect on the capacity of JOY to pull through
challenging times. Over the year, the organisation as a whole committed to tight fiscal controls,
which has resulted in an even stronger and more sustainable JOY at year-end.

The 2011/12 financial year began with JOY consolidating its position and paying down prior year
debts — leaving us debt-free. From early on, however, substantial underperformance against
forecast income in challenging economic times meant some difficult decisions had to be made.
From November onwards the Board and management made some tough cuts, invested in
developing new income streams, and implemented cash-flow improvement strategies. The
organisation really pulled together to improve our financial position from early in 2012 onwards.
The strategies have paid off, together with a solid Radiothon result, to produce a very strong cash
position and an expected small surplus by year-end. This has enabled us to invest in JOY’s
future. Our equipment and technology needs are enormous, and I'm pleased to announce that
JOY has created a Capital Fund to provide for the ongoing equipment and technology needs of
the station. This fund is being contributed to monthly (over $40,000 this year), and future tech
drives will continue to go directly into this fund to acquit capital projects. Over time it is envisaged
more will be contributed to this fund than is needed each year, to provide a growing nest egg for
JOY. This fund will be key to the future sustainability of the station.

The Board will present a motion to its membership to create an additional $15,000 Future Fund.
This fund will be locked in term deposits with interest accruing, and with the use of the funds tied
to a vote by JOY members. This will further add to the sustainability of JOY, no matter what
challenges it faces in the future.

For the financial year 2012/13, management have conducted a thorough budgeting process
including many people in the operations team, setting us up for a steady year of financial
performance and consolidation. Our new budget also has increased provisions to invest in our
most important resource: our people.

I'd like to give a big thanks to the leadership of Damira Rogoznica and Conrad Browne, the whole
JOY crew for pulling through a tough period, my fellow Board members, and particularly the
members of the Finance and Audit Committee. The Committee, developed by the former
Treasurer Alastair McKenzie, is made up of volunteers and has proven itself to be absolutely

invaluable to JOY by capacity-building robust accountability, innovation and critical thinking.

Here’s to the future of JOY!

Sincerely,

Jed Gilbert
Treasurer, Chair of the Finance and Audit Committee
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Addam Stobbs’ Award
for Excellence in Broadcasting

Fun, uplifting, great rapport, well planned and professionally delivered — that’s what David Lim
and Jade Gulliver have brought to JOY with their fantastic show Diffrent Strokes. After 5 years
on-air, this dynamic duo made the switch from evening program to breakfast show in 2012 and
brought their unique humour and style to JOY’s daytime sound. Their partnership clearly
demonstrates the diversity of our community and represents everything that's great about
JOY — dedicated volunteers who consistently produce an entertaining and well produced show,
and who are an excellent example of how paying your dues and putting in the hard work can lead
to new challenges at the station. A great duo that signifies the future of JOY and a true asset to

our community!

There’s something diffrent about Thursday breakfast on JOY. Join Jade and Dave every
Thursday morning for a fun, camp and geek take on pop culture and the world as we know it.

Every week, David and Jade join forces to present their contrasting take on pop

culture, music, TV and online fads.




Honorary Life Membership

Honorary life membership is awarded by the JOY Board to recognise a current or past
member for their extraordinary commitment and contribution to the purpose of JOY 94.9. This
year the Board is proud to award life memberships to:

Andy Kay & Adrian Perillo-Phipps

Their JOY journey started in October 2003, but they’re best known for their breakfast show ‘Andy
& Adrian’. For 5 years they provided many memorable moments with amazing guests and unique
situations including the inaugural broadcast and Radiothon launch from JOY’s new Bourke Street
studios with no walls, lots of dust & a bunch of builders banging around in the background! The
journey we shared with Adrian last year as he became a same-sex coupled parent was
somewhere the station had never gone before and created warm, emotion filled radio of, by and
for our community. They retired from breakfast radio in March this year with almost 10 years on
air and in that time the audience shared their lives as they grew up in front of us. Always
entertaining, engaging and two of the nicest guys you’ll ever meet.

Gary Wilson

A member since 2001, Gary has made a significant contribution as a volunteer, presenter and
newsreader over the past 11 years. Known to many as the Gazman, he’s never been afraid to tell
his own story on-air of being a formerly married man with children who came out later in life and
embraced his true self and is a great example to other members of the community who may face

the same situation. Gary is a true individual, a wonderful man and a great JOYster.



Jodie Wilmer

Jodie’'s 16 years of outstanding contribution to JOY 94.9 has touched many and has been a
positive influence within the station. As a producer/presenter of the ‘Gayaway’ travel show
then ‘Detours’. Jodie and her team combined interesting guests, social justice,
tourism, GLBTI travel information and personal travel stories. Her volunteer participation includes
Committee of Management, mentoring presidents, social/community connection, Finance and
Audit Committee, and Risk Management Framework development and current chair. Her last
‘Detours’ show is Saturday October 13, but her dedication to JOY and love for broadcasting will

continue in different ways, especially within the skills and passion shared with the JOY family.

Gary Singer

Joined in August 1996 when JOY was a small aspirant vying for spectrum on 90.7FM. It was
during his time as Deputy Lord Mayor that Gary was able to use his political influence to
champion somewhat controversial initiatives including the establishment of Victoria's first
Relationships Declaration Register and most notably the relocation of JOY and other GLBTI
community organisations to 225 Bourke St. Since 2009, Gary and his partner, Geoffrey Smith,
have run an on-air donation drive during Radiothon matching dollar-for-dollar that has since
raised the station in excess of $100,000. Gary is an exemplary ambassador for JOY.



Programming Committee Report

It's often said that JOY is two stations in one, ranging from the dance music based programming
weekdays, to the eclectic content we hear across evenings and weekends. This year saw another
action packed year across the Program Grid, covering weekdays, evenings and weekends.
There were a total of 46 specialty programs on-air across the four grids of the year, with many of
our listeners’ favourites remaining throughout the year. In any one week approximately 120
talented program makers contribute countless hours to provide entertaining and relevant content
specifically tailored for our community — and they are all volunteers! We are not able to thank
them enough for the unique programming they provide.

Not too far from the cut and thrust of the JOY studio, are the program decision makers. Also
volunteers, they donate their time and expertise to monitor the sound of JOY and ensure the
programming objectives of JOY are met. JOY has gained considerable traction through redefining
the role of JOYpac. The committee now boasts a full and diverse membership, including a
committed team of experienced and engaged members, who are involved in all key programming
decisions. This has mostly been achieved through policy, but also through the contribution and
commitment of our JOYpac team, whose achievements have contributed to a program selection
process that is as transparent as it is rigorous.

In 2012 JOYpac endorsed a revised Programming Policy for the station. The process that
commenced back in 2009 and the then Board was finally ratified and implemented in February,
clarifying many of the grey areas and formalising much of what we consider business as usual.
One of the most significant changes was the delegation by the Board to JOYpac of the quarterly
Program Grid review and approval process. This has enabled greater scrutiny of programming
decisions and allowed greater engagement within the governance structures for ordinary
members.

One of the many highlights of the year was the JOYpac Strategic Planning Day held in March
2012. The objective of the day was to define a visionary statement consistent with our Statement
of Purpose, which would become the basis for future decision making. The JOY 94.9 Dream

Statement was ratified by the Board in April, and has since been posted in the studios

encouraging our talented broadcasters to “connect, represent and
celebrate our diverse community through programming

that uplifts, informs and empowers”.

This Programming Dream Statement now assists our Program Directors and Committee when
evaluating new program proposals from our ever increasing pool of Taste of Radio graduates.



Through our Outside Broadcasts JOY 94.9 also continued its commitment to - @nabling
the freedom of expression, the breaking down of
isolation, and celebration the culture, achievements
and pride”.

Key outside broadcasts carried out this year included:
. Feast Festival Picnic Day in Adelaide, Sunday November 27, 2011

. World AIDS Day / JOY 18™ Birthday at Federation Square, Thursday December 1, 2011
. Carols By Queerlight from Prahran Market, Saturday December 10, 2011

. Midsumma Carnival, Sunday January 15, 2012

. Pride March, Sunday February 5, 2012

. SHADEs of JOY, A Sexual Health Forum, with the Country Awareness Network in
Bendigo, Sunday February 19, 2012

. Mardi Gras Parade from Sydney, Saturday March 3, 2012
. Chill Out Festival from Daylesford, Sunday March 11, 2012

. Latrobe University Pride Week, Tuesday March 20, 2012
. Youth Suicide and Mental health focus co-broadcast with 3AW, Thursday May 3, 2012

Drocacascar

Pictured L - R:
Macca, Neil Mitchell, Lord Mayor Robert Doyle.
Photographer: Betty Sujecki

Thanks to our amazing tech team for seamlessly pulling these broadcasts together and to all
those involved in producing significant, relevant and important content.

News Director, Tim Lennox launched the 2012 workshop program with Channel 9 network
presenter, Peter Hitchener as guest. JOY remains the only community radio station in Australia
with its own news team presenting content specifically compiled for its defined audience, 365
days a year.

In twelve short months, we have come far, none of which could have been achieved without a
supportive and capable Board. | would like to thank our former Broadcast Manager, Dean Murphy
and our new Program Directors, Chris Jameson and Andrew Thorp for their outstanding
contribution and ensuring a smooth transition. To the brilliant and talented team of volunteers at
JOYpac, thank you for all the great work you have done — it can sometimes seem like a
thankless task, but the fruits of your hard work are appreciated by all; and finally to you the
member, thank you for listening! Stay tuned, there’s more good news to come ...

Alastair McKenzie Content Contributors
Vice-President and Chair of JOYpac Andrew Thorp and Chris Jameson
Program Directors
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Membership Committee Report

JOY's Membership Committee was chaired by Kyle Minall and addressed a number of strategic
membership focused issues in the financial year.
These included:

o developing a lapsed members’ drive post-Radiothon,

. development of a survey of lapsed members and a review of the results to inform ways
of reducing "churn" in membership
adaption of paper-based lapsed member surveys to online surveys
review of non-Melbourne listener survey
development of a telephone team
further membership systems development alongside the key membership volunteer,
Chris Furneaux.

Pictured L - R:

JB from Essendon Jeep, Jack (JOY
member and Radiothon Prize Winner
and now Jeep owner), Essendon
Jeep team.

Photographer: Betty Sujecki

Risk Committee Report

Following on from the Risk Framework development in the previous financial year, Jodie Willmer,
a member of the Risk Committee and CEO of a not-for-profit organisation, has been invited by the
board to chair the Risk Committee from September 2012.

Together with the Risk Committee members, and the General Manager, the Risk Framework will
be reviewed and updated; the risk committee will then engage with the Board, subcommittees,
staff and volunteers. The aim is to merge these important organisational risk-oversight activities
with the financial oversight activities of the Finance and Audit Committee (FAC) during the
2012-13 financial year.

As an early stage of this process, one FAC member will join the Risk Committee and vice versa.
The Risk Committee works with the General Manager to provide the framework for potential and
real risk to be identified, resolved and planned around. Both Risk Committee and the GM capture,
document and report to the Board with high-end risk reported frequently and low-end risk
documented annually. Risk, continuous improvement and OHS will be included as standard
agenda items in all meetings across JOY. Via the Risk Framework and an engagement strategy,
we aim to develop an organisational culture at JOY where risk is recognised and embraced as a
very real possibility within a dynamic volunteer-based organisation so that JOY can learn and
become stronger. The Risk Framework with regards to risk management is a tool to assist JOY to
become sustainable and prepared, by embracing risk management principals and practices to
achieve JOY's vision.
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Performance Committee Report

The Performance Committee meets with the General Manager several times to provide
ongoing support. The performance Committee was also involved in the recruitment process for
the General Manager.

Social Media Committee Report

Formalised in December of 2010, the mandate of the Social Media Committee (SMC), is to
develop policies to support the use of social media and other types of media for JOY
94.9. Another significant component of its mandate is to develop a strategy, which to positively
grow JOY’s social media footprint in a systematic way. In the absence of any specialised social
media expertise, the SMC and JOY 94.9 had to work hard to develop a policy that provided fair
guidelines for the use of social media within the station. Its greatest challenges have been
‘achieving the balance’ between ‘policing’ social media use, and ‘encouraging the
responsible use’ of it. Wherever possible, the SMC has avoided a tone that dictates ways in
which social media should be used. In the initial iterations of its policy, the SMC has aimed to
encourage responsible personal and private use of social media in ways that ultimately ‘do not
bring JOY 94.9 into disrepute’. The policy is presently at an exciting stage where it is being
developed into a framework underpinned by accountability and is driven by the
responsibility of its users. In this regard, JOY 94.9 is ahead of many other community radio
stations that do not yet have a policy or strategy to deal with their social media use. The SMC
should be commended on its efforts thus far. This is a slowly evolving area of work, which
develops organically through trial, error, feedback and research. A social media strategy will
eventually accompany the policy. It will outline the ways social media can grow and ultimately
benefit JOY 94.9. The Board and the operational team appreciate the importance of social media
in their daily communication. Being able to firstly

standardise its use, and then grow it, is very| £ i

(dEd JOY invites mature-aged community members to a special Seniors
H H ey \Veek station event on Tue 2 Oct, 11am-noon. Learn (cont) 1l.gd
important to the SMC. The SMC envisages that the boeoes
social media strategy will encompass areas such as
technology, taking a coordinated “HUB” approach to | g ves n : _ :
. . e of =B|Qay. Looking forward to continue working together in the
the management of the social media Tuture.”
requirements of JOY 94.9. | would like to thank Pete i
: : e On this week's QNN: Openly gay gymnast Ji Wallace speaks about
Dlllon and Tusq for thelr Work On the Inltlal drafts Of m #HIV and @sydneyconvicts takes out Purchas Cup. Listen:
the JOY Social Media Policy that presently supports -tk
JOY 94.9's social media use. Thanks also to the
users of social media at JOY 94.9, for their patience wwe The lovely Amber Nichols treats us to her beautiful tunes, singing
. ) . . Lo some acoustic gems from her new EP tonight on @joykissmyarts
in the application of early drafts of the policy — it is @IOY940
organic and will take some time to bed down.
Finally, thanks to the SMC for their commitment and i 3 weeks il 2013 application deadiine - helping £LGBTIQ Zyouth with
#scholarships & #mentors. Pls RT to help 1)

input. If you are interested in becoming a part of the NEpIMACRICEMANON o1)

SMC, please contact us at JOY. ]
Diffrent Strokes
ﬁ The wait is over! Listen to our chat with @janeespenson &

@GoCheeksGo about @ TeamHusbands now in extended podcast

Anthony Vitale form: owly/dR33J
Social Media Committee Chair

JOY 94.9
g Yes indeed! “@BiAllianceVic: Big thanks to @Joy949 for their support

The KissMyArts Show

LI S

Pinnacle Foundation
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General Manager’s Report

Conrad Browne

After 7 years as a volunteer and staff member, it was an honour to be asked in December to step
in and take on the role as Acting General Manager for JOY. After a period of uncertainty and
great change, it was obvious to me that the station needed stability and a new sustainable
strategy for JOY’s short and long term future. With the help of a very supportive Board, | restruc-
tured the staffing model to reflect the immediate needs of the station and introduce more

responsibility and accountability across these areas. The restructured team

was made up of a dedicated and enthusiastic bunch of folks, who already contributed so much to
the station, and were now stepping up in to expanded or new roles. From Training and Grants to
Broadcasting and Production, everything was reviewed and revised to ensure the station went
forward with a stable team, strong vision and an achievable plan for 2012.

The recently vacated Broadcast Manager role was split in two, with Chris Jameson taking over as
Weekday Program Director and Andrew Thorp as Specialist Program Director. Both brought their
considerable skills and knowledge of the organisation to these roles, guiding the on-air teams
through various challenges and important projects faced by the station, including a very busy
summer season of outside broadcasts, an ever changing on-air programming grid and more. Both
did it in a professional and determined manner, with Chris also offering much needed additional
support and guidance to other key areas of the station, including daytime music, I.T. and online
development.

Leenie Fabri, JOY’s Manager of People, Services &
Culture, went full time in February and completely |'§
redeveloped JOY’s ‘Taste of Radio’ training
program, while also managing the entire Grants
process for the station. Her experience,
comprehensive skills and knowledge of the sector
were put to great use. In this short period of time 42 '
participants completed the 8 week Taste of Radio
course between February — August, with 35 of those
participants becoming official volunteers, who are
now involved in the broadcast team. This is an amazing result and a real testimony to Leenie’s
dedication to this project as the sole trainer and driving force behind JOY’s on-going commitment
to excellence in training and broadcasting, which is recognised across the community
broadcasting sector.

14



In terms of Grants management, Leenie acquitted over $16,000 worth of grants from the 2009 —
2011 period and successfully gained over $35,000 in funding for the station in the first half of
2012 which will see multiple benefits to the station in terms of programming content, online
promotions and technical developments. From a People, Services and Culture perspective,
Leenie also continued to look after the 250 active volunteers who contribute to the variety of

teams and departments that keep the station ON-air 24 hours a day, 7 days a week.

Her achievements in this very important area include the management of the Volunteer
Recognition Program, which since November 2011 has seen a volunteer, a broadcaster and
community supporter recognised on a monthly basis with a certificate of appreciation and listing in
the JOY Members e-newsletter. JOY now also has a regular “thank you” announcement to all
volunteers being broadcast throughout the year, plus on-air vignettes highlighting the diverse
volunteer base being broadcast during National Volunteer Week. Leenie has also driven the
station’s focus on increasing the amount of women participating within the organisation, resulting
in an increase in women focused events hosted by JOY, an active recruitment of women at a
governance and operations level, and an increase of female focused programming including the
Victoria Police GLLO monthly ‘Lesbians Matter’ show.

Sponsorship and Production continue to play a vital role in the station, not only funding much of
the stations resources but also connecting the community to JOY’s audience. David Hunt and
Phillippe Cahill continue to deliver solid sponsorship results in the wake of the economic
down-turn and ever changing media landscape. Their combined sales achievements has allowed
the JOY brand to continue to be a key presence at community events such as Midsumma, Pride
March and Chillout, while David’s dedication to fundraising and promotions has seen great
returns from events such as the Northside Bizarre and JOY Trivia Tournament. Phillippe has also
been the driving force behind JOY’s expansion of the web based Salesforce tool, which will be a
huge benefit to the station in the months and years ahead with its impact on our ever growing
online dependency to deliver results in membership, sponsorship, administration and more. As
Jason Gipps stepped in to the full time Production Manager role in 2012, he has continued to
successfully develop this area through managing the delivery and expectations of on-air content
for the sponsorship team and community service announcement program, the introduction of the
program production team to offer support for presenters with podcasting and show imaging, plus
the roll out of providing additional production services to businesses and organisations as a new
revenue stream for the station.

So much goes on behind-the-scenes at JOY from an administration and operational perspective,
and it's thanks to the commitment of people like JOY’s Membership Services Coordinator, Chris
Furneaux and Operations Support from Anne Hamilton, that you'll always know as a station our
policies and procedures are up-to-date, and our members are being well cared for too.

We love JOY to always sound good, but we also like us to look good too. So we must also
acknowledge the design talents of JOY volunteers Grant Cook and Joel Heferen, who ensure our
visual presence at events and for media promotions always means we're looking our best out
there in the real and virtual worlds. We also know that our members love a great giveaway, so
thanks to our wonderful prize team of Dennis Muir, lan Carlsson, Kevin Ashley and David Hunt,
who always make sure they are processed and ready to go each week.
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We always acknowledge that without our volunteers JOY couldn’t exist, not just due to the
fantastic folks who present hours of fabulous shows every week but also the wonderful behind-the
-scenes office administration team too, skilfully led by the Office Admin’ Coordinator Bek Savic.

“Welcome to JOY 94.9” isthe catch cry of our Office Admin’ volunteers, whether

greeting you over the phone or via the intercom. The Office Admin’ team is made up of more than
50 volunteers, either holding one of the 46 permanent shifts across the week, or filling in for
adhoc vacancies when they can. The role has a variety of duties, and a shift can last from 2 to 4
hours, between 7am and 11pm, 7 days a week.

Pictured L - R:

Office Admin’ Volunteers

Eric Harding and Gordon Tervit.
Photographer: Betty Sujecki

The office admin volunteer is an invaluable support to the program on-air and to the broader JOY
94.9 community. As an entry level volunteer role at the station, volunteers are exposed to all
facets of the radio station, with most people moving on to other roles at the station. In fact, our
President, General Manager and both program directors all started at the ‘front desk’. As a result,
our team has a high turnover of volunteers, which keeps our fantastic Office Admin trainers very
busy.

Some of the changes and highlights for this team include the streamlining of the training process
with a focus on office admin’ volunteers only; an increase in the number of trainers to provide
flexibility for volunteers attending training, as well as sharing of the workload for the trainers; the
introduction of an online roster allowing volunteers to update their absences and fill in for
vacancies in real time from any location; timely updates to the vacancies listed on the website
allowing potential volunteers to only apply for a vacancy that suits their availability; and regular
get-togethers of the office admin’ team, held at the JOY 94.9 studios, allowing many volunteers to
meet their team mates for the first time.

As always, keeping JOY on-air and all back-office functions running is a challenge, especially
when working with limited resources, both in terms of volunteer time and finances. This has
meant that the technical operations team, lead by Nick Bassett and Matt Nock, have had to be
creative and inventive. This past year saw JOY face a number of problems, including the
complete failure of the Main Fileserver — which hastened (at a large cost) the implementation of
our newly donated server infrastructure, kindly provided by IBM. On a positive note this year also
saw the introduction of synchronised clocks around the station. For the first time, rather than
having a different time every direction you look, we now have a single time based source! Thanks
to Matt Nock, Nick Bassett, Lucas Williams, Chris Jameson and Matt Thomson for giving up their
entire Easter Weekend to see these implemented and, of course, it would not have been possible
without the funds raised through the GH Cloakroom. Earlier this year also saw nearly $13,000
raised courtesy of our very generous supporters with the “Tech Drive 2012” for the refurbishment
of Studio 4, JOY’s very busy little production studio.
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We are now completing plans for this studio, and thanks to an equipment grant from the
Community Broadcasting Foundation, will be giving this studio a much-needed facelift later this
year. The Music, I.T. and Engineering teams have also been busy sourcing a new digital playout
system, which will allow digital storage and playback of our ever growing music library, as well as
replacing the worn out dCart systems. We have found the ideal system that will offer us reliability
and usability and we look forward to implementing it across the station soon. JOY is always on
the quest to keep our computer equipment as current as possible, updating when funds allow,
and the I.T. team are always busy implementing best-practice systems that will allow us to quickly
resolve issues. To all of the I.T. and Engineering Teams for their tireless work in keeping things
running, we thank you: Matt Nock, Nick Bassett, Jayne Monroe, Michael Bayliss, David Moyle,
Colin Krycer, Nigel Slater, Chris Jameson and Ben Horan.

With this great team in place and the support of our wonderful operations team, volunteers and
Board, we headed in to the ‘Summer of JOY’ with our annual outside broadcasts at
Midsumma Festival, Pride March, Mardi Gras and ChillOut Festival. In March we also celebrated
queer film with our special members session at MQFF, as well as broadcasting live from La Trobe
University’s Pride Week celebration. We finished the financial year with the annual JOY
Radiothon membership Drive. This year we were very fortunate to have the support of the City of
Melbourne, who funded a Radiothon Coordinator role for the station that was filled by Sammi
Whitehead. Sammi was a wonderful addition to the JOY crew during this busy and eventful
period. The station also had an amazing major prize of a 2 door Jeep Wrangler Sport, worth over
$35,000, to giveaway courtesy of our fantastic JOY Radiothon sponsor Essendon Jeep. So JOY
sent out the call for everyone to ‘Join the JOY Ride’ for Radiothon in June and they did, with a 5%
increase in membership and 40% increase in donations recorded over the 10-day period,
including a substantial dollar-for-dollar donation thanks to long term JOY supporters Gary Singer
and Geoffrey Smith.

As we near the end of 2012 and reflect back we also must
acknowledge the passing of Bill Jeffrey in February. Bill had been
involved since the station’s inception, was proud JOY member
number 10, and was made a life member in 2008. Bill's
extraordinary commitment to JOY and the community was always
evident in his enthusiasm as a volunteer and on-air presenter. Bill
was the ultimate quiet achiever and is sorely missed.

So as we look toward the future, the challenges that JOY faces as an organisation and
broadcaster may evolve and no doubt more will appear. | know that with the continued support
and dedication of our Members, Volunteers, Board, Operations Team, Sponsors, Community
Partners and Supporters that we will rise above them all and continue to bring the voices of the

LGBTIQ community to Melbourne, Australia and the World!

Conrad Browne Report contributors:
General Manager Leenie Fabri, Jason Gipps,
David Hunt, Matt Nock, Bek Savic.
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Auditor’s Report

Tel: +61 3 5603 1700 Ll 14, 140 William 5
Faoc: +61 3 9607 3870 Weelbsourme WIC 3000
wrwrsy_bidocom.au GPO Box 5093 Melbourne WIC 3001

Austratia

INDEPENDENT AUDITOR'S REPORT
Ta the members of Joy Melbourne Inc.

Feport on the Financial Report

We have audited the accompanying financial report, being a special purpose financial report
of Joy Melbourne Inc., which comprizes the statement of financial position as at 30 June
2012, the statement of comprehensive income, and statement of cash flows for the year then

ended, notes comprizing a statement of significant accounting policie: and other explanatony
information, and the Board of Management': Report.

Thie Responsibility of the Board of Management for the Financial Statements

The Members of the Board of the company are responsible for the preparation of the financial
report that gives a true and fair view and have determined that the basiz of preparation
described in Mote 1 to the financial report iz appropriate to mest the reguirements of the
Associations Incorporation Act 1981 and is appropriate to meet the needs of the members.

The members of the Board": responsibility alzo includes such intemal control as the directors
determine iz necessary to enable the preparation of a finandial report that gives a true and
fair view and iz free from material misstatement, whether due to fraud or emor.

Auditor’s Responsibility

Owr responsibility is to express an opinion on the financial report based on our audit. We have
conducted our audit in accordance with Australian Auditing 5tandards. Those standards
reguire that we comply with relevant ethical requirements relating to audit engagements and

plan and perform the audit to obtain reasonable assurance whether the financial report iz
free from matenal mizstatement.

An audit involves performing procedures to obtain audit evidence about the amount: and
disclosures in the financial report. The procedures selected depend on the auditor's
judgement, including the assessment of the risks of matenal misstatement of the financial
report, whether due to fraud or error. In making those risk assessments, the auditor considers
intemmal control relevant to the company’s preparation of the financal report. that gives a
true and fair view in order to design audit proecedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
company s internal control. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates made by the
directors, as well as evaluating the overall presentation of the financial report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our audit opinion.

Independence

In conducting our audit, we followed applicable independence requirements of Australian
professional ethical pronocuncements.

Opinion

BOO bt (ot Partreendvip AEH ) 108 9ES IS b o rernbsr of o malional ssociation of indsperdient st stich ame all meamben of BOU (Aankrabia) L
AEH FT 050100 AS, an Acsitralian cormparry Senited by pusrantss. BOU Eed Lomt Fartrendhp e BOU (Aotraba) L5 are meters of BEUU rtsmational
Lid, & 0K commparry Bnibed by parantes, srdd form part of e intsrmaborel BD0 rebwork, of indepsndent. s fieme Lisbi ity Berited by @ scharme
apprerved uneler Profesional Stesels reh Laygila Hon (o San for Bwe ach or omsions of Snancial servior Boesea | in sch Sale or Ferfiory ofter han
lsmania
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JOY MELBOURNE INC.
(REG NO A0027660E)
BOARD OF MANAGEMENT'S REFORT
FOR THE YEAR ENDED 30™ JUNE 2012

Your Board of Managemant submits the financial report for JOY Melbourna Inc. (the Asgociation) for the
financial year ended 307 June 2012,

Committee of Management

The namas of the members of the Baard of Managamant throughout the year, and at the date of this
report are:

David McCarthy Elected Novembar 2009
Alastair McKenzie Elected November 2003
Breed Lewis Elected Novembar 2010
Mick Bassett Resigned August 2011
Grag Adkins Elected Novembar 2010
Trish Kerin Elected Movember 2010
Cameron Cook Expired Movember 2011
Kyle Minall Elected Movember 2010
Jad Gilbert Elected MNovembear 2010
Anthony Vitale Elected October 2011
Principal Activities

The principal activity of the Association during the financial year was the provision of a community radia
service to and for Melbowrne's diverse gay and lesbian community.

Incorporation | Status

The Association was incorporated on the 287 June 1963 and |s prescribed association pursuant to the
requirements of the Associations incorporation Act 1081,

Significant Changes

Mo significant change in the nature of the Associations activities occurred during the yvear.

Operating Result

The prafil from ordinary activilies, before transfers io [/ from reserves for the year was §35,235, (2011:
profit $72,832) and no provision for income fax was required as the Assoclation is exempt from incomea
Lax.

Signed in accordance with a resolution of the Board of Managament.

Chairman Treasurar

Date: LM September 2012



JOY MELBOURME IMNC.

(REG NO ADO27660E)
BOARD OF MANAGEMENT'S REPORT
FOR THE YEAR ENDED 30™ JUNE 2012

The Board of Management has determined that the Association is not a reporting enlity and that
this special purpose financial report should be prepared in accordance with the accounting
policies outlined in Mota 1 to the financial statemants.

In the opinion of the Board of Management the financial report as set out on pages 2 tol1

a) Presents a true and fair view of the financial position of JOY Melbourne Inc. as al 307 June 2012
and its performance for the year ended on that date.

b) Atthe date of this statement, there are reasonable grounds to believe that JOY Melboume Inc,
will be able to pay its debis as and when they fall dus.

This statement Is made in accordance with a resolution of the Board of Managerment and is signed on
behalf of the Board of Management by:

Akoad Feowsi %f»‘“’"f’f’@g :

”“'—E-’L -..-'II' I'f- ,_::,
&

Chairman Treasurer

Dt 7P September 2012
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JOY MELBOURMNE INC.
(REG NO ADOZTGE0E)

STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30™ JUNE 2012

Operating Revenus

Oparating Expenses

Audil Feag
Bank Charges
Depreciation & Amortisatian
Employamant Expanses
Sales S1af
Slalion Stal
Fundraising expangas
Interest Expanses
Programming Expansas
Promotians and Puilicty
Fenl and Office Expenses
Tedaphane
Trarsmnithar Coasls

Diperating Expendiiure
Prafit { {Loss) afer Income Tax

Ortfver Comprenensiva INcoma for the vaar
Total Comprehersive Inooma For Tha Yiear

Hobe

2012 2011
5 5

TEE,086 801,026
(B.00a) {9,200}
(4,140) {3,274}
(55.272) {43,643)
(B7.8048) (34,781}
(Z98.4TT) (207 543}
[31.028) {7.723)
[625) {1,67E]
[28.754) {29, 166
[BZ.481) (100, 784]
{136,050) (245 B55]
(21,525) {28,330)
(17.6789) {15, 708)
{760,851) (728,194}
35,235 2832
35235 72,852

Thio assompanying noios form parl of thooo Snanoial siobomonis.



CURRENT ASSETS

Cash and Cash Equivalants
Trade and Other Recsivables
Other Current assets

TOTAL CURRENT ASSETS

NON-CURRENT ASSETS
Prapety, plant and squiprer
intangihie azsets

TOTAL NON-CURRENT ASSETS

TOTAL ASSETS

CURRENT LIABILITIES

Trade and Other Payables
Short Term Financial iabiltics
Pravigans

Oithsar

TOTAL CLIRRENT LIABILITIES
HOMN-CURRENT LIABILITIES
Leng-Term Financal Liabiities

TOTAL WOMN GURRENT LIABILITIES

TOTAL LIABILITIES
NET ASSETS

EQUITY
Ralsined profits
TOTAL EQLNTY

JOY MELEQURNE INC.
(REG NO AQ02TE60E])

STATEMENT OF FINANCIAL POSITION
FOR THE YEAR ENDED 30™ JUNE 2012

Hobe

L

0
11
12

=012 2011
1 i

2234TT 1688, 458
27 467 35,468
23,138 2,609
27T 238,635
215,398 253,880
1,400 1,843
218,798 255,803
400,550 a9z 438
20,625 52,530
584 15,000
28,604 ©8,08F
43 480 23,044
83,383 130,466
03,383 130,466
397,997 151 962
357,197 361,982
397,997 51 962

Thi acoompanying notes for par of these financial statements,
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JOY MELBOURNE INC.
{REG NO ADOZTSEO0E)
STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30™ JUNE 2012

HNate amnz 20
L] £

CASH FLOW FROM OFERATING ACTIVITIES
Recsipis from sparsars, members grans, donatiors and
fundraisirsg
Receipls from sporsars, members grans, dorations and
fundiraising B28,820 774,413
Paymants o supplers and employees |T44.2546) [BE4,581)
Interest recaived 2,048 133
Barrowing costs paid [824) [1.578)
Nat cash proviced by cperating acivities — Mote B 85,9685 80,979
CASH FLOW FROM INVESTING ACTIVITIES
Paymant for propety,. plant and aquipmant (16,267) (40, 235)
Met cash uged in investing acivities (16,267) (40,2351
CASH FLOWS FROM FINANCING ACTIVITIES
Procesds ram barmoaings . =
Repaymert of barowings (15, 000) {15, nna}
Med cash usad in financing activilies {15,000) {15,000}
Mat increasa in cash hald 54,718 34 744
Cash al baginning of yaar 188,458 133,714
Cash at end of pear = Note A 223477 1R& dSR

The ezcompamying notes form part of these Sinancial siakements.



JOY MELEOURNE INC.
(REG NO ADDZTBEOE)
STATEMENTSOF CASHFLOWS
FOR THE YEAR ENDED 30™ JUNE 2012

HOTES:
A RECOMCILIATION OF CASH

For the purpoge ol @e cash low stalemeant, Cash indudes cash on hand and in banks
and investmeanl in money markets. Cash at the end of the firancial year s shown in
e cash flow statement i reconciled 1o the relared ibems in the balanca sheat as

Cash on hand and at bank

B Reconciliation of net cash provided operating activities to profityloss) after
income fax

Profil { {Lass) BRer income 1ax

Mon-cash flows in profit afler lax

DOepreciation and Amortisation

Donation in-Kind

Doubtful Debis

Changes in Assets and Liabililes

Deorease ! (increase) In vade & other recelvables
Decraasa ! (Increasa) in Inventores.

Increass (Decreasa) in frada and oiher payables
Increase § Decrassa) in provigions

Mt cash provdded by / (used in) operafing activies
Tha #ssocation has a creds stand-by or financing fadlies in place baing a bank overdrafi.

Thosre weare N0 noreCasn nancing ackvities during the period.

2012 201

] 3
IATT 168, 458
35,235 va.E532
55,372 43,642
- [51,000)
{7,040} 2.2
24,803 11,618
= 1,422
{14,103) (5.804)
(7,881} 19,050
5,588 B 57h
30,000 5,000
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JOY MELBOURNE INC.
[REG NO ADOZTE60E)
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30™ JUNE 2042

NOTE 1: STATEMENT OF SIGMNIFICANT ACCOUNTING POLICIES

This financial report is a special purpose financial report prepared in order to satisfy the financial reporting
reguirements of the Associations Incorporation Act 1981 (Vic.). The Committes of Managemant has determined
that the Association is nol a reparing entity,

The financial repon has been prepared on an accrual basis and is based on historic costs and do not take Into
account changing money values, or excepl where specifically state, current valuations of non-current aesets.

Tha financial repor has bean prepansd n accordance wilh the follwing applicabie Accounting Standards and
Imberpriaions:

AAZE 101: Presantation of Financial Stalaments

AASE 107 Cash Flow Slalerments

AASE 1031: Materiglily

AASE 1048: Intrepredation and application of Accounting Standands

Mo alher Accounting Standards, Inerpretations of olther authorative pronouncersents of the Australian
Aczounting Standards Boand have been applied.

The following materal accounting policies, which are consistent with the previous period unless olherwise
stated, have been adopted in the preparation of this financial report:

a. Grants and Donatlon Income

Grants and donation iIncome ks recognised when the entity obtains contral over thie funds, which s generally at
the time of receipl. Any unspent amounts have been carmed forwand to the following income year. Al ravenue is
stated net of the amount of goods and sandces tax.

b. Membarship Subscritions Income

In accordance with generally sccepted accounting principles for similar organisations, membarshig
subseriptions end accountad for on & cash receipts basis.

C. Property, Plant and Equipmant

Each cless of property. plant and eguipment are included at cost lesa depractation and impairment losses or at
indepandant valuation.

The carying amount of plant and equipment is reviewad annually by the board to ensure that it is not in excess
of the recovarable amount of the assats.



JOY MELBOURNE ING,
(REG NO ADD2TEBLE)
MOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30™ JUNE 2012

MOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (continued)

The depreciation amount of all fixed asssts including bulldings and capitalised leasehold improvements is
depreciated on a diminishing value basis over thelr useful ives to the Association commencing from the time the
a=sat is held mady for usa.

d. Incoma Tax

The Association has been grantad exemption from income tex under saction 50-15 of the Income Tax
Azsezsmant Act 1997, as amandad.

8. Leasas

Leasa payments for operating leases, whare substantially all the risks and benefits remain with the lessor, arg
chargad as expensas in the pariods in which thay are incumad.

f. Employee Banefits

Provision is made for the Association’s liability for employea benefits arising from services randerad by
ampioyess io balance date. Employes benefits hawe baan messurad at the amoants expecied to be paid whan
tha liaability is settiod.

a. Provisions

Provisions are recognised when the Association has a legal or constructive obligation, as a resull of past
events, for which it is probable that an cutflow ¢an be raliably measurad. Provisions are measured at the best
oadirale of th amounts reguined (o seltle the obligation o reporing date,

h. Cash an cash eguivalents

Cash or cash equivalents includes cash on hand, deposits held at call with banks, and other short-term liquid
irvaglmanle with grginal maturitios of throo monthe or loss.

i Impairments

Al each reporfing dale, the Associafion reviews the camying values of is fangible and intangible assets 1o
determing whether thene is an indication thal those assels have bean impairad. i such an indication exists, fhe
racoverable amount of the assels, baing the higher of the assels fair value cost to sell and the value In use, is
compared o the aasel's carmyng value. ARy exciss of the assals camying value over its recoverable amount is
expensed (o the income statemanl.

26



27

JOY MELBOURNE INC.
{REG NO ADOZTEE0E)
NOTES TCO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30™ JUNE 2012

HOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (continued)

i Goods and Services Tax (GST)

Revenuaes, axpanses and assats are recognisad net of the amount of G5T, except where the amaount of GST
incumed is not recoverable from the Tax Office. In these crcumsiancas the GST is recognised as part of the
cost of acquisition of the asset or as part of an #em of the expensa. Receivables and peyables in the balance
shisi ang shown inclusive of GST,

kK Investments

Invasiments held are onginally rcognised ai cost which includes transaction costs. They are subsequently
riegsurid al fair value which is equivalent o the market bid price at reporting dake. Movaments in fair value ane
recognised through an equity reserva,

| Comparative Flgures

When required comparative figures have been adjusied o conform io changes in presentation for the curmant
year,

NOTE 2 QPERATING REVENUE

Income
2maz 2011
| $
Zales 2,259 2,185
Danations 128 727 AR, 437
Donations in kind E 51,000
Furidraising 19,137 18,718
Crarils Reoaived 7229 5a, 442
Irierest Reeeved PR 213
Membearship fees 135,485 110,723
Other Income 19,951 8,143
Spensorship (advertising incame) 454 250 A8, 201
State Govemment Grant - 15,000
ma,ﬂu.- BO0,026




JOY MELEOURNE INC.
{REG NO AD0ZTE80E)
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30™ JUNE 2012

NOTE 3: PROFIT

Profi hes bean determined after;

Crediling as income:
Interest Received

Cherging &5 sepancas;
Depraciation of plant and equipment
Audilon’ remunaralion

MWOTE 4: CASH AND CASH EQUIVALENTS
Cash on hand

AMZ Joy Melboume Inc.

AMZ Special Purpose Fundraising

AME Grants Accourd

AMNZE On-Ling interast Sawar

Fundralsing Finat

Undaposited Funds

Reconciliation of Cash

Cash and Cash Equivalenis

MOTE &: TRADE AMD OTHER RECENVABLES
CLURRENT

Traca Dabiors
Lass Prowision for Doubtful Debts

Osher Receivables

Tetal Trade and Othar Recetvables

MNOTE &6: OTHER ASSETS
Prapaymants

2012 2011
5 H
2048 2,133
58,272 80,807
B.000 9,200
538 400
21,077 58,135
12,488 176
8 538
167,380 100, 345
1,007 1,007
358 2,973
2233477 168, 458
223,177 168,458
23 M3 42 808
- (7.040)
23,013 35 488
4,454
2T 46T 35,488
23,138 12,609
23,138 32,609
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JOY MELBOURMNE INC.
{REG NO ADOZTEE0E)
HOTES TO THE FIMANCIAL STATEMENTS
FOR THE YEAR ENDED 30™ JUNE 2012

22 2011
NOTE 7. PROPERTY, PLANT AND EQUIFMENT § 1
Leasahold Improvemants 132,697 132,657
Less accumulated depreciation & Impairmant 166,878} [42.334)
66,018 80,363
Compiter Exquipm ent 122,734 111,357
Less sccumulabed depreciation & Impairmeant 164,318} [S2.72T)
58,416 58,830
Piant & Equipment 187,815 193,026
Lass eccumulabad deprediation & Impainmant (121,284) (106211}
7,681 BS,815
Oéfice Furniture and Equipment 43,385 43,365
Less acoumulabed depredciation & Impalmment {28,082} (25.313)
14,303 18,052
Tortal Proparty, Plant & Equipmert 215,388 253,580
NOTE &, INTANGIBLES
Licanse Applcation 3,185 3,185
Lass Amortisation (1.798) (1.252)
Tedal Intangibles 1,400 1,943
NOTE 8. TRADE AND OTHER PAYABLES
CLURRENT
Trade Craditors 7.048 54701
G5T Payable 13,277 7.E20
70,625 £2,530
NOTE 10. FINANCIAL LIABILITIES
CLURREMT
AME isa Card &a4 -
Laans - Unserved - 15,000
&a4 15,000
MON CURREMT
Laans - Unsecunad
Total firancial Liabilities S84 15,000
NOTE 11: PROVISIONS
Current
Prowisicn for Anrual Laave & Bonuses 21811 RER
Prosision for PAYG Withholding 2,088 8,284

Suiperanniiation Payabls 4B 4,768




NOTE 12. OTHER
CURRENT
Accrued Charges
Income in Advance

NOTE 13. RESERVES

Retained Eamnings

Retalned profits at the beginning of the year
Total comprahansive incoma for the yaar

Total Equity
Adjustment %o pricr year Equity

Total Equity
NOTE 14. COMMITMENTS

Operating Lease commitmants
Premisas

Non-canceliable operating leases contracied for, but not capitalised

in the accounts:

Payable

Looo than 12 monthe
Between 12 months & 5 years

JOY MELBOURNE INC.
(REG NO A0027660E)
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30™ JUNE 2012

28,663 29,892
2012 2011

3 $
16.601 20,771
26879 2273
43,480 23,044
361,062 289,130
35,2354 72,832
397,197 361,082
397,197 361,062
€0,088 50,225
52,488 123,551
113,457 181,786

The property lease Is 8 non-ancellable oparating lease for a three-year term, commencing from 1 May 2011, with rental

increasas of 4% per annum.

Joy Melbourne Inc. leases a photocopier from Sharp Finance but does not pay directly for #he machine. The copy charge

includes companent of rent but it cannot be determined, This agreement will expire In Apri| 2014,
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IOY949

JOY Melbourne Incorporated
Melbourne City Village
Level 9 / 225 Bourke Street
Melbourne VIC 3000

ABN 52 334960 331

Telephone 1300 569 949
Fax +61 3 92676080
Email info@joy.org.au

Website www.joy.org.au
Facebook facebook.com/joy949



